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Talent development: 
a strategic business 
partner
After two successful editions in 
Amsterdam, ATD European Summit 
goes to Brussels, to bring together 
Europe’s learning community to learn 
best practice, and unveil latest trends and 
innovations in talent development. 

The ATD European Summit is the 
premier experience for senior learning 
professionals to collaborate with peers, 
exchange learning strategies, hear from 
industry experts on critical topics and 
explore cutting-edge examples from 
modern learning implementations. 

What’s in store for 
2019?  
As companies strive to become more 
resilient, responsive and adaptive, 
explore what it takes to lead a learning 
organization in this digital age. By being 
a part of the ATD European Summit, you 
will walk away with:

¡ INSPIRATION: Gain new 
perspective and creative ideas by 
being in the midst of the best in the 
learning industry to help you drive 
more business impact 

¡ PRACTICAL SOLUTIONS: The 
summit gives the opportunity to 
analyze, test and compare learning 
technology & solutions that will add 
value to your business 

¡ EXPERT ADVICE: Connect with like-
minded people who are facing the 
same challenges and pain points as 
you and learn from their journey 

¡ UNLIMITED LEARNING: The 2019 
edition has been revamped to offer 
more unparalleled content through 
5 days of strategic and unlimited 
learning 

¡ CONNECTIONS: The summit is 
designed for you to walk away 
with a wealth of knowledge and 
connections by meeting fellow 
peers and thought leaders 

2019 agenda: 
The 2019 ATD European Summit’s 
agenda is created to cover an extensive 
list of topics addressing most of L&D’s 
pressing challenges. Featured topics 
include:

¡ Driving business forward: L&D as a 
strategic learning partner 

¡ The evolving role of a CLO: How to 
stay current with the latest trends

¡ Measuring the business impact for 
your training program 

¡ Reskilling your workforce in the age 
of automation 

¡ Engaging Millennials and Gen Z: 
Learning in the hands of the learner 

¡ Unleash the power of experiential 
learning in your organization

¡ Doing more with less: Addressing 
budget issues for corporate 
learning

¡ Elevating corporate learning 
through design thinking
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Our powerhouse line up of speakers set to inspire you

Maria Ho 
Head of ATD 
Research 
Association of Talent 
Development (ATD)

Rachel Hutchinson 
Director of Learning & 
Development 
Hilti

Claus Flensborg 
Director 
Global HR 
People Development 
Arla Foods

Toby Peyton-Jones 
Former HR Director 
Siemens

Dr. Sina Fackeler 
Head of Learning & 
Development 
AXA

Angela McKenna 
Senior Vice President 
– Global Talent 
Development 
Salesforce

Jeanne Bakker 
Owner 
Director 
Brian Bakery

Caro Van Eekelen 
Senior Vice President 
– Learning & 
Development 
Accor Hotels

Drew McMillan 
Global Head of 
Colleague (internal) 
Communication & 
Engagement function 
British Airways

Andrew Lax 
Head of Learning & 
Development 
Global HR 
ING

Tanja Rutter 
Director of Learning 
Philips

Pardeep Dhanda 
Head of Agile 
Learning 
Deutsche Bank

Rob Veersma 
Director of Training & 
Development 
Gazprom International 

Lloyd Dean 
Head of Function – 
Digital & Innovative 
Learning 
EDF Energy

Derek Bruce 
Director of Leadership 
Development 
Signify

Kasia Boruta-Klos 
Learning Success 
Manager 
Hewlett Packard 
Enterprise

Evelyne Van Vosselen 
Director – Leadership 
and Organizational 
Development 
Bridgestone

Atie Koenders 
Global Head of L&D 
Processes and Virtual 
Learning 
Ericsson

Nader Bechini 
Director 
ROI Institute MENA

Carrie Addington 
ATD Master Trainer 
Association for Talent 
Development (ATD)

Nikki O’Keeffe 
ATD Master Trainer 
Association for Talent 
Development (ATD)

Ger Driesen 
Learning Innovation 
Leader 
ATD Facilitator

Elvira Ampt 
Head of Training 
Delivery 
Expedia Group

Laura van den Ouden 
Trainer and L&D 
Consultant 
ICM

Gianpaolo Barozzi 
Senior Director HR 
Cisco
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Event Snapshot 

Five days of in-depth learning

MONDAY 
7 October

TUESDAY 
8 October

WEDNESDAY 
9 October

THURSDAY 
10 October

FRIDAY
11 October

Summit and Exhibition ATD Certificate and Master Programs
Choose between three ATD programs

Keynote presentations, 
panel discussions, real life case 
studies, break out sessions and 

interactive networking

Certificate Program A
Certificate Program B

Master Program C

Real life 
case studies 

200+ 
learning 

professionals

ATD programs led 
by international 

accredited experts

Access new research, in-depth workshops, and candid case studies by being a part of 
the ATD European Summit 2019. 

Over 40 
international and 
regional speakers

Brainstorming 
roundtable 
discussions

Cutting edge 
solutions 
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Monday, 7 October 2019Summit Day One

08:00 – 09:00 Registration & welcome coffee

09:00 – 09:10 Opening remarks from the chair

09:10 – 09:55 SETTING THE STAGE 
Talent Development Trends and Best Practices 
This informative session will explore some key trends in the 
talent development industry, as well as look at research-
proven best practices. It will also provide case studies of 
global companies that are putting these best practices into 
use to realize learning and business results. Attendees will 
learn the following:
• To set the stage, what does the learning landscape 

look like? What are some key benchmarks in terms of 
what organizations are spending on learning and how 
much learning is being provided? How is learning being 
delivered?

• What are some trends and best practices in learning 
delivery? What are some emerging technologies we should 
keep an eye on? How are top companies like Accenture 
and IBM using technology to reach learners and improve 
engagement, retention, and measurement?

• What content areas should they be focusing on in order 
to close global skills gaps and meet business needs? We’ll 
look at examples of programs from Maersk and Zurich 
Insurance Group. 

Maria Ho, Head of ATD Research, Association of Talent 
Development (ATD)

09:55 – 10:20 KEYNOTE
Keynote Case Study on Ericsson’s L&D transformation 
journey

Atie Koenders, Global Head of L&D Processes and Virtual 
Learning, Ericsson

10:20 – 10:45 CASE STUDY KEYNOTE 
Arla Food’s learning transformation journey

Claus Flensborg, Director, Global HR, People Development, 
Arla Foods

10:45 – 11:10 KEYNOTE
Leadership in the 4th industrial revolution
we are at the beginning of a revolution that is fundamentally 
changing the way we live, work and relate to one another. 
What makes a company stand apart in the new age of work 
is not whether they offer free food or foosball table, it will be 
whether the organization’s leadership foster a culture where 
employees feel a sense of belonging.  

Toby Peyton-Jones, Former HR Director, Siemens

11:10 – 11:40 Facilitated Speed Networking
Coffee and Refreshment break

11:40 – 12:20 PANEL DISCUSSION
The evolving role of a CLO: How to stay current with the 
latest trends
As more organizations begin to understand learning is at 
the heart of talent management, the role of a Chief Learning 
Officer is constantly evolving to grow into the Chief Talent 
Officer. CLOs focus so much on helping organizations 
achieve high productivity, improve employee engagement, 
create better learning experiences, they tend to forget their 
own growth and Development. This session will focus on the 
evolving role of a CLO, as organizations mature in their digital 
transformation.

Dr. Sina Fackeler, Head of Learning & Development, AXA
Angela McKenna, Senior Vice President – Talent 
Development, Salesforce
Laura van den Ouden, Trainer and L&D Consultant, ICM

12:20 – 12:45 CASE STUDY
AccorHotels ‘Heartist’ transformation journey together with 
Brian Bakery

Jeanne Bakker, Owner, Director, Brian Bakery
Caro Van Eekelen, Senior Vice President – Learning & 
Development, Accor Hotels
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Monday, 7 October 2019Summit Day One

For last minute deals and 
discounts, click here!

Or email atdeuropesales@informa.com

12:45 – 13:10 BRITISH AIRWAYS CASE STUDY
Unleash the power of experiential learning in your 
organization
More organizations are gravitating towards experiential 
learning as it enables learners to attain skills that they can 
apply immediately to their jobs by merging traditional 
learning and hands-on-experience. In this session, we will look 
at how to utilize experiential learning as a viable strategy for 
your workplace learning – be it role play, games, simulation 
training, problem solving, on-the-job training.

Drew McMillan, Global Head of Colleague (internal) 
Communication & Engagement function, British Airways

13:10 – 14:10 Lunch break 

14:10 – 14:35 CASE STUDY KEYNOTE
ING’s learning transformation and our journey to date

Andrew Lax, Head of Learning & Development, Global HR, 
ING

14:35 – 15:00 EXPERT INSIGHTS
Keynote case study on Philips’s learning transformation journey 

Tanja Rutter, Director of Learning, Philips

15:00 – 15:40 DEUTSCHE BANK’S AGILE CASE STUDY
At Deutsche Bank we have looked at different approaches 
to train our staff in Agile ways of working. The most 
successful approach has been through simulations and 
hands on practice. During this session, Pardeep will take the 
audience on an epic Agile adventure by delivering a fun and 
engaging session through storytelling, animation, play and 
presentation!
 ¡ Common definition of Agile and agility
 ¡ Provide an overview of Agile frameworks
 ¡ Demonstrate how Agile ways of working can be applied to 
everyday life both inside and outside of the workplace

Pardeep Dhanda, Head of Agile Learning, Deutsche Bank

15:40 – 16:10 Coffee and Networking Break 

16:10 – 16:35 KEYNOTE 
The future of skills and the future of learning 
Most organizations are at a point where they need to assess 
where they are at with the skills required for the future and 
make drastic decisions to reskill and upskill their employees in 
order to prepare them for the future of work. This session will 
help you understand how to identify key skills necessary and 
narrow the skill gap in your organization. 

Rob Veersma, Director of Training & Development, Gazprom 
International 

16:35 – 17:00 KNOWLEDGE SHARE
Case study on EDF Energy’s learning transformation 
journey

Lloyd Dean, Head of Function – Digital & Innovative Learning, 
EDF Energy

17:00 – 17:25 KEYNOTE
Creating a future ready workforce: Learn, Relearn. Repeat
If you’re not growing, you’re going! As the onslaught of 
digital and new technologies continues to disrupt entire 
industries, adaptability and a willingness to quickly rotate 
to the new has never been more critical. While many 
organizations have all it takes to thrive in this digital era, are 
they doing enough to nurture their greatest asset – their 
people?

17:25 End of Day One

https://hr.knect365.com/atd-european-summit/purchase/select-package
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Tuesday, 8 October 2019Summit Day Two
08:00 – 09:00 Registration & welcome coffee

09:00 – 09:10 Opening remarks from the chair

09:10 – 09:40 KEYNOTE PANEL
Powering learners: Building a strong learning culture in 
your organization
The future of work is changing constantly and learning 
professionals need to reinvent how to motivate their 
employees to learn the critical skills needed for the future. 
Organizations that create transformative learning cultures not 
only succeed but thrive and the first step in creating a culture 
of learning in your workplace begins with your leaders. 

Derek Bruce, Director of Leadership Development, Signify

09:40 – 10:05 CASE STUDY KEYNOTE 
Demystifying AI-enabled learning transformation: How 
Hewlett Packard Enterprise revolutionized learning.
People are using artificial intelligence to book travel and 
find great products, no surprise we want to use the same 
technology to help people learn new skills and advance 
their careers. Is automated learning already a reality or 
still just a vision? In this session you will learn about the 
strategic approach HPE took to use AI-enabled platform 
and revolutionize the learning experience by focusing 
on democratization of learning, easy-access and social 
engagement.

Kasia Boruta-Klos, Learning Success Manager, Hewlett 
Packard Enterprise

10:05 – 10:35 Unleashing the team: Ways to get extraordinary results 
from collaboration
Organizational network analysis changes how people work, 
it has the power to turn human interactions into business 
results. In this session you will learn from Cisco’s workplace 
collaboration practices and the importance of building trust-
based relationships and networks that makes collaboration 
work. 

Gianpaolo Barozzi, Senior Director HR, Cisco

10:35 – 11:05 Coffee and refreshments

11:05 – 11:50 PANEL DISCUSSION 
Creating a collaborative learning environment
Learning is a social enterprise and people learn best in 
groups. Collaborative or cooperative learning works on the 
principle that people learn from each other and ultimately it 
can result in a more educated, skilled and engage workforce. 
Let’s hear from experts, their thoughts on what collaborative 
learning look like in our organizations? 

Evelyne Van Vosselen, Director – Leadership and 
Organizational Development, Bridgestone  
Alvira Ampt, Head of Training Delivery, Expedia Group

11:50 – 12:15 Engaging Millennials and Gen Z: Learning in the hands of 
the learner 
Every generation has different expectations of the workplace. 
How can we take advantage of the accessibility and 
comfort with technology that joins new generations in the 
workplace? Join us to discuss how we can ensure that we 
effectively utilize technology as a tool within our workplace 
culture, processes, and systems to create a human-centered 
ecosystem in a digital world.

Rachel Hutchinson, Director of Learning & Development, Hilti

12:15 – 12:40 DEEP DIVE
Measuring the business impact for your training program 
Huge amount of money is spent every year on training 
employees and yet most L&D departments does not make 
the effort to measure or document the impact. Today’s L&D 
leaders need to win the trust of business leaders by utilizing 
analytics to connect training’s impact to business outcomes. 

Nader Bechini, Director,  ROI Institute MENA

12:40 – 13:00 CASE STUDY KEYNOTE
Blended Learning

Carrie Addington, ATD Master Trainer, Association of Talent 
Development

13:00 – 14:00 Lunch break and Expo visit
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Learning Tech Learning Strategy

14:00 – 14:25 FUTURE FOCUSED
How does VR/AR fit in modern day learning

Virtual & Augmented Reality is the next logical step in the evolution of the 
learning and development. It provides an immersive experience for our 
learners, to practice tasks without the fear of failure. Until recently AR/VR 
has been a costly learning strategy, that organizations were reluctant to 
give it a go. With the real-world examples coming to life and the cost of 
AR/VR decreasing, let’s look at how organizations can begin to test the 
waters with augmented and virtual reality

CASE STUDY KEYNOTE
Doing more with less: Addressing budget issues for corporate learning

While there is no doubt that L&D initiatives are extremely important to 
continually improve your employees’ skills and to stay relevant to current 
times, learning professionals are always expected to tighten the belt and 
make significant savings in their L&D budget. Through this session, we 
will explore strategies to implement cost effective learning strategies by 
working closely with business unit stakeholders to create relevant training 
solutions. 

14:25 – 14:50 CASE STUDY KEYNOTE
Applying analytics to your learning program

Despite the clear positive effects of learning, L&D lack insights into the 
real impact to the overall business whether if it makes employees perform 
better, do employees feel engaged or if it makes the employee stay. 
This session will help you understand how these insights help L&D run 
more efficiently an ultimately show its success to stakeholders in your 
organization. 

KEYNOTE
Elevating corporate learning through design thinking 

The ‘overwhelmed employee’ is a common phrase that has emerged over 
the last few years. Employees are overwhelmed by the continuous flow 
of information which impacts their productivity. Through this session, 
we will explore how you can use design thinking in L&D to create more 
meaningful learning experience for your employee. 

14:50 – 15:20 Coffee and networking break

15:20 – 16:10 Birds-of-a-Feather Session

This session provides advanced learning opportunity for 
attendees to dive deeper into their most important L&D 
priorities and take part in expert led, facilitated peer-to-
peer discussions on specific topics. They are intensive 
series of brainstorming and collaboration with the aim of 
answering and overcoming specific challenges faced by L&D 
professionals. The session will take the form of interactive 
break-out discussion sessions in the main summit room, with 
peer-learning activities and discussions.

• Designing better eLearning program
• Idea share for low-cost, high-impact training activities
• Avoiding learning pitfalls: Designing next generation 

learning experience 
• Proving value: Building the ROI business case for L&D

16:10 – 16:35 CLOSING SESSION
How to capture your learner audience by creating  
compelling eLearning content

As learning folks, part of our job is to create courses that 
dazzle at first sight, stir the learner’s emotion and make lasting 
impression. So as L&D professionals, how can we create 
courses that are instructionally effective but also appealing to 
audience. In short, let’s look at how can we make dry content 
exciting? 

16:35 – 17:25 World Café Session

This session will be based on the World café methodology to 
facilitate interaction and dialogue among participants. The 
group will be divided into several discussion tables where 
participants will discuss the top challenges regarding the 
conference themes. They will start with some questions about 
the themes (poll using social media) and have the discussion 
with the people around them. Every discussion theme will 
be briefly presented. The group will come up with ideas and 
solutions on each table regarding modern learning. Shared 
ideas will be captured at the end and presented in a plenary 
summary.

17:25 End of Day Two

Tuesday, 8 October 2019Summit Day Two
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Wednesday, Thursday & Friday
9, 10 & 11 October 2019 

Post-Summit 
Learning  
If you want to become more proficient in a specific area of interest extend your ATD European Summit experience to include 
post-event learning. These professional development options will help you enhance and develop the skills needed for you to 
perform at your optimal level. 

Take your skills to the next level with world-class programs designed to help you deliver strategic impact on the business and 
advance L&D in your organisation. Attendees will receive an accredited ATD Certificate upon completion of any of the three 
programs. 

Based on popular demand, we are bringing back the Master Instructional Designer™ Program in 2019. The program is a blended 
learning experience consisting of three parts: online Fundamentals, Core Course, and an Elective. All participants who successfully 
complete the program receive an ATD Master Instructional Designer™ certificate. Participants are also encouraged to note this 
achievement on their resume or CV. In addition, ATD will keep a roster of all participants who successfully complete the program. 

Delegates will have to choose between Certificate Program A, B or Master Program C. 

All three program days start from 8:00 a.m. and end at 4:30 p.m. each day.
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Design meaningful, memorable, and 
motivational e-learning programs.  

This program provides an opportunity to explore and implement the 
ATD E-Learning Design Model. You will see examples and have the 
opportunity to practice the skills needed to develop asynchronous 
e-learning experiences that motivate learners to examine and adjust their 
behavior.

The course includes opportunities to practice designing effective 
e-learning, investigating and applying instructional methodologies 
that support learning, and incorporating best practices into your own 
projects.

Learning Takeaways:

By the end of the program you will be able to:
·	 Develop an evidence-based instructional design strategy that 

encourages changes in behavior and performance.
·	 Design e-learning experiences using the ATD E-Learning Design 

Model.
·	 Create design planning and design tools that effectively describe 

the course structure to stakeholders and the course design to 
developers.

·	 Create an e-learning interface design influenced by learner 
experience design principles.

·	 Engage in accuracy and technical quality review.

Why Should I Attend?

·	 Gain practical experience applying the ATD E-Learning Design Model.
·	 Apply instructional design principles to e-learning design in a 

purposeful way.
·	 Explore ways to present, structure, and sequence content that is 

learner-centric.
·	 Learn a variety of techniques for enhancing learning motivation and 

commitment.

ATD Expert Facilitator:

Nikki O’Keeffe
ATD Master Trainer
Association for Talent Development (ATD)

Earn points and           
Certificate from       

                               

A E-Learning Instructional Design 
Certificate

Wednesday & Thursday 
9 & 10 October 2019              

Program starts at 8:00 a.m. to 4:30 p.m.

Save upto ¤600
when you register 
before 19th July

https://hr.knect365.com/atd-european-summit/purchase/select-package
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Talent professionals must demonstrate strong consulting skills to lead 
the development of learning solutions and successfully guide their 
organizations toward optimal performance. ATD’s Consulting Skills 
Certificate improves your ability to use effective behaviors and processes 
for internal learning consulting within your organization. External 
consultants will also benefit from this training.

You’ll explore ATD’s 5-D model and practice 30 fundamental consulting 
competencies with tools you can put to use immediately on the job. This 
practical model and structured approach to a consulting engagement 
empowers you to ask the right questions to diagnose needs. Boost 
your ability to guide clients as they identify needs, establish goals, and 
achieve desired performance outcomes. Prepare to establish strong client 
partnerships through an instructional design or organization development 
project, overcome obstacles and resistance, and build your consulting 
credibility to influence decision making.

Learning Takeaways:

By the end of this program, participants will be able to:
Receive access to more than 15 ATD-exclusive tools, templates, and 
checklists you can use immediately back on the job to improve your 
consulting skills. Included is a consulting project planning guide, an effective 
questions list, a sample project acceptance agreement, an effective 
interview checklist, and data feedback planning tools, and many more.

Why Should I Attend?

·	 Understand the functions of a learning professional in the role of 
consultant.

·	 Demonstrate exemplary internal consulting competencies, and 
the corresponding day-to-day behaviors required of an internal 
consultant.

·	 Build relationships with clients, including techniques to effectively 
guide clients through the consulting process.

·	 List questions to ask a client during a contracting meeting and/or 
data gathering meeting.

·	 Outline client goals and set expectations for success.
·	 Apply tools to analyze business needs and gather information.
·	 Build credibility through communication to increase position as a 

knowledgeable, client-focused partner.
·	 Model the most appropriate way to conduct a data-gathering 

interview and a feedback meeting.
·	 Overcome resistance and difficult client behaviors.
·	 Evaluate the solution/change, and identify areas for future 

improvement.

ATD Expert Facilitator:

Ger Driesen
Learning Innovation Leader  
ATD Facilitator

Earn points and           
Certificate from       

B Consulting Skills Certificate

Wednesday & Thursday 
9 & 10 October 2019              

Program starts at 8:00 a.m. to 4:30 p.m.

Save upto ¤600
when you register 
before 19th July

https://hr.knect365.com/atd-european-summit/purchase/select-package
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Prove your ability. Elevate your design. 
Develop impactful learning solutions.

The role of the instructional designer is evolving, expanding, and more 
in demand than ever before. Learning is the smart way to keep up. The 
ATD Master Instructional Designer Program covers the entire process of 
analysis, design, development, implementation, and evaluation of learning 
programs.
Strengthen your professional capacity for instructional design in this 
assessment-based program that’s grounded in theory and focused on 
practice and application. Evaluate real-world projects and work with expert 
facilitators to help you master instructional design required to create 
formal and informal learning solutions. Benefit from peer collaboration, 
individualized feedback to reinforce your learning, and a customized toolkit 
of resources to use immediately.

Learning Takeaways:

By the end of this program, participants will be able to:
·	 Conduct a needs assessment for learning programs that:

• aligns organizational objectives and the learning opportunity
• addresses target populations’ specific needs
• identifies constraints and/or problems affecting design success
• includes basic outcomes of the learning solution linked to business 

problems or opportunities.
·	 • Design learning solutions that reflect adult learning theories, 

and best address the needs of the learners and the organization 
through formal classroom training, blended learning, online learning, 
and informal approaches.

·	 Use a collaborative approach with stakeholders (such as internal 
clients and subject matter experts) throughout a learning design 
project to:
• plan and design the solution
• select and/or create effective learning materials
• establish sign-off and approval processes for each step of the design 

process.

·	 Create complete learning solutions including:
• measurable learning objectives
• instructional content that reflects the diversity of the learners
• a variety of learning methods and emerging technologies to reach 

learning outcomes.
• Identify appropriate evaluation techniques and apply them to measure 

the impact of the learning solution. 

Why Should I Attend?

·	 Present your final project and receive individualized feedback.
·	 Benefit from ATD’s comprehensive guide to instructional design and 

a robust participant guide with tools, resources, and templates to use 
back on the job.

·	 Receive an industry-recognized credential that validates your 
proficiency.

ATD Expert Facilitator:

Carrie Addington
ATD Master Trainer
Talent and Leadership Development Leader
Association for Talent Development (ATD), Gallup-
Certified Strengths Coach, Certified Coach and 
Trainer

Earn points and           
Certificate from       

                               

C ATD Master Instructional 
Designer™ Program      

Wednesday, Thursday & Friday 
9, 10 & 11 October 2019  

Program starts at 8:00 a.m. to 4:30 p.m.

Save upto ¤600
when you register 
before 19th July

https://hr.knect365.com/atd-european-summit/purchase/select-package
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·	 Learning Management System Providers

·	 E-learning Design and Development Organizations

·	 Learning Technology Providers

·	 Digital Learning Solution Providers

·	 Learning content Providers

·	 Mobile and Blended Learning Providers

·	 Learning Simulation and Gamification Providers

·	 Training Institutes

·	 Training Platform and Tools Providers

·	 Business Schools and Executive Education Providers

·	 Experiential Learning Experts

·	 Leadership Development Providers

Our VIP and Sponsorship team will provide you 
with a tailored service, including:

·	 Exhibition Opportunities

·	 Speaking Opportunities

·	 One-to-one Meetings

·	 Executive Networking

·	 VIP Networking lunch

·	 VIP Drinks Reception

Showcase at Europe’s leading gathering 
of senior-level L&D practitioners 

30+
Interactive 

Learning Sessions 

150
L&D and HR 
Practitioners

40
Senior-Level 

Speakers 

2
Days of Unlimited 

Networking 

Speak to one of our team members today to customize a 
package based on your business priorities. Please contact: 

Nibu Joseph 
Sponsorship Manager

+971 4 407 2525
Sponsorship@informa.com
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professional membership organization supporting 
those who develop the knowledge and skills of 
employees in organizations around the world. The 
association was previously known as the American 
Society for Training & Development (ASTD). 

We support the talent development profession by 
providing trusted content in the form of research, 
books, webcasts, events, and education programs. 
We host a variety of conferences several times a year, 
including the premier international gathering for talent 
development practitioners.

For more information: www.td.org

KNect365 / Informa operates at the heart of the Knowledge and 
Information Economy. It is one of the world’s leading business 
intelligence, academic publishing, knowledge and events businesses. 
With more than 6,500 employees globally, it has a presence in all major 
geographies, including North America, South America, Asia, Europe, the 
Middle East and Africa. 

Our Middle East office, formerly known as IIR Middle East, has over two 
decades of regional experience in organising and managing all types of 
business events. Informa organises over 400+ public training courses, 
conduct in-house training programs, organise large scale conferences 
and manage events on behalf of corporate companies, governments or 
associations

For more information: www.informa-mea.com 
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For Group Discounts and 
Bespoke Packages

+971 4 335 2483
a.watts@informa.com

Register for ATD European Summit 2019!

2 Day Summit

Keynote Speakers 
Best-Practice Case- Studies 
Break-out Discussions 
Panel Sessions 
Interactive Networking

Pass options

Book by 
19 July 2019

Book by 
9 August 2019

Book by 
30 August 2019

After 
30 August 2019

Super Early Bird 2nd Early Bird Last Early Bird Final Price

2 Day 
Pass

Summit Only 
7 & 8 October 2019

¤ 899 ¤ 999 ¤ 1,099 ¤ 1,199 

Post summit learning – ATD Educational Program The best of everything! combination price
Certificate Program A: 
E-Learning Instructional 
Design Video

Certificate Program B:
Consulting Skills 
Certificate

Master Program C:  
ATD Master Instructional 
Designer™ Program      

4 day 
pass

Summit and 1 Certificate 
Program A or B
7, 8, 9 & 10 October 2019

¤ 1,799 ¤ 2,099 ¤ 2,199 ¤ 2399

5 Day 
Pass

Summit and Master 
Program

7, 8, 9, 10 & 11 October 
2019

¤ 2,599 ¤ 2,899 ¤ 3,099 ¤ 3,399

Master Program only 

ATD Master Instructional 
Designer™ Program

3 day 
pass

9, 10 & 11 October 2019 ¤ 2,099 ¤2,199 ¤ 2,399 ¤ 2,499

ATD MEMBERS RECEIVE 10% DISCOUNT ACROSS ALL PASSES

21% VAT will be added to the above prices upon registration

REGISTER 
NOW

https://hr.knect365.com/atd-european-summit/purchase/select-package

